
 
 

Firefighters’ Retirement Plan 
of the City of St. Louis 

 
Actuarial Valuation 

as of  
October 1, 2014 

 
 

Produced by Cheiron 
 

March 2015 



 

 

 
 
Letter of 

Section I
 
Section I
 
Section I
 
Section I
 
Section V
 
 
APPEND
 
Appendix
 
Appendix
 
Appendix
 
 
 
 
 
 

f Transmittal

I – Board Su

II – Assets ..

III – Liabiliti

IV – Contrib

V – Account

DICES 

x A – Memb

x B – Actuar

x C – Summ

l ..................
 
 

ummary .......

...................

ies ..............

butions ........

ting Stateme

bership Infor

rial Assump

mary of Plan 

Table

....................

....................

....................

....................

....................

nt Informati

rmation ........

tions and M

Provisions ..

e of Conten

....................

....................

....................

....................

....................

ion ...............

....................

Methods.........

....................

nts 

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....................

....... i 

.......1 

.......8 

.....12 

.....15 

.....17 

.....24 

.....27 

.....32 



 

 

LETTER OF TRANSMITTAL 
 
March 2, 2015 
 
Board of Pension Trustees 
Firefighters’ Retirement Plan of the City of St. Louis 
1114 Market Street, Suite 900 
St. Louis, Missouri 63101 
 
Dear Members of the Board: 
 
At your request, we have conducted an actuarial valuation of the Firefighters’ Retirement 
Plan of the City of St. Louis as of October 1, 2014. The valuation is organized as follows:  

 
 In Section I Board Summary, we describe the purpose of an actuarial valuation and 

summarize the key results found in this valuation. 
 

 The Main Body of the report presents details on the Plan’s:  
 

o Section II - Assets 
o Section III - Liabilities 
o Section IV - Contributions 
o Section V -  Accounting Statement Information (GASB) 

 
 In the Appendices, we conclude our report with detailed information describing the 

Plan’s membership (Appendix A), actuarial assumptions and methods employed 
(Appendix B), and a summary of pertinent plan provisions (Appendix C).  
 

The results of this report rely on future Plan experience conforming to the underlying 
assumptions. To the extent that actual Plan experience deviates from the underlying 
assumptions, the results will vary accordingly. The actuarial assumptions were adopted by 
the Board based on recommendations from the prior actuary from an experience study 
covering plan experience for the Firemen’s Retirement System during the period October 1, 
2005 through September 30, 2010. While we consider these assumptions to be reasonable we 
have not yet performed our own actuarial experience study on the assumptions.  
 
The purpose of this report is to present the annual actuarial valuation of the Firefighters’ 
Retirement Plan of the City of St. Louis. This report is for the use of the Board and its 
auditors in preparing financial reports in accordance with applicable law and accounting 
requirements. 
 
In preparing our report, we relied without audit, on information supplied by the Firefighters’ 
Retirement Plan of the City of St. Louis staff. This information includes, but is not limited to, 
plan provisions, employee data, and financial information. We performed an informal 
examination of the obvious characteristics of the data for reasonableness and consistency in 
accordance with Actuarial Standards of Practice #23. 
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